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History

Rich Mountain Community College became a compreheriwemunity college in 1983 when the
Arkansas Legislature, under Act 16 of 1983, approved combining Rich Mountain Vocational
Technical School and the Henderson State Universitgarfipus program.

The current College campus was the original site oM@ ech, established in 1973 to serve Polk,
Scott, and Montgomery Counties as a postsecondary vocatemtaical school under the Arkansas
Department of Vocational Educatioithe Polk County Committee for Higher Education, under the
direction of RacheGoforth as chairperson, worked for the establishment of the College in Mena.

In April 1983 the voters of Polk County approved amill tax to establish the Polk County
community college districtRich Mountain Community College opened on July 1, 1283 new
institution with Dr. Mary Louise Spencer as the first Preside&Spencer served from 1983 until
1987.

The original campus consisted of one building that has since been renovated and named the Maddox
Building after the author of Act 16, State Regentative Ode Maddo Other buildings on campus
include the Spencer Building, named after Dr. Spencer, and the Abernathy Building, named after the
second President of RMCC, Bill AbernathRMCC gainedfull accreditation through North Central
Associationin 1990 A former State Representative, Abernathy was President from 1987 until
2000.

Dr. Janet F. Smith served as the third President of RMCC from 2008 The College received
full accreditation for denyearperiod without a mietycle reviewor mid-cycle sitevisit in 2005 and
was noted as a model rural community college by North Central Associ&MEC partnered with
the airport and City of Mena to form the airport training and terminal facility at the Mena Airport.

RMCC added the Machingool Maintenance Building as the newest building on the Mena Campus
and renovated the Maddox Building in 200Bhe walking trails and ponds have been renovated and
an amphitheatre was completed at the Mena Campus in 2008.

Dr. Wayne Hatcher became theufth RMCC President iduly 2008 Dur i ng Dr . Hat che
year at RMCC, the College was hit hard in the 2009 tornado that ripped through Mena on April 9
Despite over $3M in damages, RMCC came back stronger than ever to continue its mission of
providing education and training for the people of the OQuachifaMCC6é s Scot ttyiCounty
Waldron is still growing; and a major renovation in Mt. Ida promises to provide more opportunities

to theMontgomery County region of the RMCC service area.



Vision
Rich Mountain Community College is committed to being an institution of distinction where an
exceptional faculty and staff serve to awaken students to a love of learningollégeis dedicated
to empowering each individual to pursue a highetityuaf life by providing access to dynamic,
lifelong learning opportunities.

TheCo | | eagireg approach to teaching and learning allows individuals to enhance and expand
their knowledge base and to enrich their lives through intellectual challedgekdiscovery with

the support of skilled human resources and of emergent technaoldgie€ollegedemonstrates
respect for the wrth and dignity of each persamd recognizes the uniqueness of each individual. In
addition, the College encourages jp&a growth by offering affordable, high quality, accessible
education in preparation for transfer and technical degrees, workforce development, career
advancement, and personal enrichment.

Mission

Rich Mountain Community College exists to provide aflidents of the Ouachita Mountain Region
with exemplary educational and enrichment opportunities to improve the quality of life and standard
of living.

Values

Rich Mountain Community College, asemder in a growing community amadvibrant contributoto

the quality of life of the Ouachita Mountain Region, continues to develop an exemplary learning
environment Success in this endeavor hinges on turning the following values into action:

A Al'l who choose to use Rich Moaverreasedwthdgoitpmuni t y

and are challenged to maximize their potential.

A All students are given the opportunity and are encouraged to accept responsibility for learning
and growing as individuals and citizens.

A All College personnel are committed to privig an atmosphere of respect and cooperation
where ideas, inquiry, and the continued pursuit fordelfelopment are valued as means
towards learning and growth.

A All College personnel are dedicated to responsible stewardship and continued sustaifiability
thehuman, fiscal, and natural resources with which we have been entrusted.



Strategic Goals

Goal 1: Access to Higher Education

Rich Mountain Community College continues to provide the Ouachita Mountain Region with
accessible, quality, and affadable education.

RMCC wi || provide the service areads popul ation
for those who seek lifelong learning. In addition to serving traditional and nontraditional students,
special programs are available to tfisadvantaged, those requiring foundational based studies, or
students wanting to enter the workforce. The College will continue to provide best value and seek

out every viable opportunity to augment its ability to further serve the community.

Goal 2: Student Success

Rich Mountain Community College is committed to student success by providing programs
and services that will help students achieve their educational and career goals.

RMCC promotes student success at every level of the academic prooasslational based
education programs are available for students who need to improve math, reading, and writing skills.
Qualified, dedicated faculty are committed to student learning. The Director of Student Success
Initiatives develops and maintains @ailbrative activities geared toward student success in and out

of the classroom. Federal, state, and student services programs offer additional resources to students.

Goal 3: Quality Learning Environment

Rich Mountain Community College creates quality learning environments by promoting
excellence in teaching and learning enhanced by state of the art facilities, technology and
delivery methods.

Rich Mountain Community College provides an effective teaching and learning environment.
Quality educationgbrograms and services are accessible and responsive to the needs and interests of
the communities it serves. Faculty and staff foster a supportive challenging atmosphere dedicated to
serving those who wil/ become trobereofsocietyd s | eader

Goal 4: Educational Partnerships

Rich Mountain Community College develops and maintains partnerships with area school
districts, colleges, universities, and business and industry to address the educational and
workforce developmentneeds of the Ouachita Mountain Region.

Working collaboratively with communities and schools, Rich Mountain Community College seeks to
improve academic achievement and expand-pesbndary educational opportunities students.
RMCC works with teachersounselors, administrators, and families to foster systemic change and
build a collegegoing culture. Through a comprehensive program of articulation and course transfer
agreements including advanced degree partnerships, with colleges and universkM€C
contributes to economic growth through teaching, outreach, and cultural enhancement.
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Goal 5: Development of Resources

Rich Mountain Community College strives to develop and improvets programs and services
by seeking additional financial, physical and human resource opportunities.

RMCC strives to develop additional sources of funding. The College actively pursues public and
private sector grants and support to enhance programs and services.

Goal 6: Continuous Planning and Improvement of Outreda€enters

Rich Mountain Community College continuously develops all outreach centers to meet the
needs of the communities they serve.

RMCC actively supports and commits significant resources toward continued development of the
service area through theperation of outreach centers in Polk, Montgomery, and Scott Counties.
Further development of these sites is essential for individuals in these areas to receive superior
educational opportunities. The College fosters growth in these areas through continued
communication with all interested patrties.

11



Philosophy and Scope

Rich Mountain Community College recognizes the worth and dignity of the individual, as
exemplified by its commitment to serving the muadimensional educational needs of its
constituewy.

Toward that end, Rich Mountain Community College endeavors to provide academic, vocational,
and personal enrichment opportunities and dedicates itself to quality programs in each of these areas.
Guided by these principles the scope of the collegs fsllows:

A To offer associate degrees, technical degrees and certificates of proficiency in occupational
education for students who wish to gain competence in specific skill areas or to upgrade their
skills.

A To provide the first two years of universjtarallel course work of high academic quality for
students who transfer to senior institutions.

A To provide foundational based educational programs for students who need basic academic
skills.

A To provide services for students who desire academic, voedtitnancial, and personal
guidance.

A To offer the facilities and resources of the College to promote educational, civic, and cultural
endeavors within the community.

A To provide programs and services that support and enhance the social, civic, antie@cono
development of our community and state.

A To offer a variety of programs and courses designed to meet academic, vocational, and personal
enrichment needs.

12



Drug-Free Workplace Policy

It is unlawful for employees of Rich Mountain Community ColleBMCC) to manufacture, distribute,
dispense, possess, or use a controlled substance on the premises of the institution.

Any employee must notify the RMCC President in writing of any criminal drug statute conviction for a
violation occurring on the premisas later than five (5) calendar days after such conviction.

Within thirty (30) calendar days of receiving notice with respect to any employee who is so convicted,
the institution will take appropriate personnel action against such an employee, up iteladihg
termination.

To maintain a drudree workplace, RMCC will provide its employees with an ongoing, -fireg
awareness program consisting of providing current information about the dangers of drug abuse in the
workplace; any changes in the RMCCugHree workplace policy, available drug counseling,
rehabilitation, and employee assistance programs; and penalties that may be imposed upon employees for
drug abuse violations occurring in the workplace. Information will be distributed to employees by th
Student Affairs office and copies of such material will be retained in that office for employee use.

Arkansas Clean Air Act 8
Effective August 1, 201,tand in compliance with the Arkansas Clean Air on Canfmis8, RMCC isa

smokeand tobaccdree faility. For details on Act 8, please refer to the ArkarSade Legislature
website.
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Admission Information

Rich Mountain Community Collegebds philosophy is t
within its geographic area. However, the college recognizes that an optimum balance between
accessibility and quality standards must be maintained. Tpieatystudent population seeking
admission to a community college presents a wide range of aspirations, levels of motivation, and
capabilities. In order to attain the desired balance between accessibility and quality standards, procedures
areneededtocent ructi vely address this diversity. Each
experience, placement test scores, and interview should be evaluated and should serve as the basis for
development of his/her educational plan. Some students seekingsaamwill be undeprepared in

certain subject areas and will require developmental courses prior to attempting-lesiggeork.

Students may be reqenl to successfully complete pequisites, developmental courses, English as a
Second Language caas, Adult Basic Skills courses and/or GED courses before enrolling in credit
classes. For other types of admissions information, check the appropriate section in the catalog on the
pages that follow.

Admission to the College does not insure admittance garticular course or program of study. Certain
programs, such as Nursing, have special admission requirements and enrollment limitations in addition to
the regular admission requirements of the College. These special requirements will be listed with the
courses of study, where appropriate. In some instances, a student may also be required to remove
deficiencies before enrolling in certain courses of study or curricula.

Special policies governing admissions may also be applied in instances of stagtorgments and/or
requirements by a licensing, registering or certifying board.

The college reserves the right to deny admission, readmission or registration for a violation of the
Student Code of Conduct, failure to make academic progress as outltheccimllege catalog, or for the
inability of the college to provide services, courses or programs needed to meet educational objectives. If
RMCC is unable to provide services, assistance will be provided to help find an appropriate learning
environment.

As an open admissions institution, Rich Mountain Community College reflects the institution's
philosophy of providing educational opportunities for all citizens within the geographic area it serves.

Unconditional and Conditional Admissioni Act 520 of 199

In accordance with Act 1290 of 1997, as amended by Act 520 of 1999, all students graduating after May
1, 2002, from Arkansas public high schools,-ol$tate high schools, home schooling, private high
schools and GED recipients shall be evaluated toe purpose of being granted conditional or
unconditional admission status.

Unconditional Admission Status

Any student who graduated after May 1, 2002, and has successfully completed the academic or technical
core curriculum with a cumulative grade paaivierage of 2.0 or higher as recommended by the Arkansas
Higher Education Coordinating Board may lbeconditionally admitted to public colleges and
universities in Arkansas.
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Conditional Admission Status

Any student who graduated after May 1, 2002, Aad not successfully completed the academic or
technical core curriculum may be admittednditionally and shall be subject to the following
stipulations:

e Those seeking admission to the Associate of Arts degree program must complete twelve (12)
semestermedit hours of the general education core and any necessary remedial courses with at least a
cumulative grade point average of 2.0 within the first 30 semester credit hours.

e Those seeking admission to an Associate of Science degree or technical cepifigaden must
complete at least six (6) semester credit hours of general education core academic courses and six (6)
semester credit hours of required technical courses and any remedial courses with at least a
cumulative grade point average of 2.0 witHie first 34 semester credit hours.

e Those seeking admission to an Associate of General Studies degree program must complete at least
twelve (12) semester credit hours of the required general education core academic courses and any
necessary remedial courseih at least a cumulative grade point average of 2.0 within the first 32
semester credit hours.

Upon successful completion of the appropriate requirements listed above, the conditional admission
status shall be changed to unconditional admission stétog.student admitted conditionally who does

not meet the above requirements will be placed on academic probation for one semester. If requirements
are not met at the end of the probation semester, the student will be suspended for one semester before
being allowed to return for one more semester on probation. Should requirements not be met at the end
of the second semester of probation, the student may be expelled.

Immunization Requirements
RMCC complies with state law 6.60.501.504 by requiring proofinmhunization against measles,
mumps and Rubella by the following categories:

e Freshman (completing less than 30 semester hours of college credit)
Must submit proof of immunization against two measles, two mumps, and two Rubella no later than
30 days afteclasses begin during their first semester at RMCC.

e Sophomore (completing 30 hours or more semester hours of college credit)
Must submit proof of immunization against one measles, one mumps, and one Rubella no later than
30 days after classes begin durthgir first semester at RMCC.

Immunization Exemptions

Students born on or before January 1, 1957, are not required to provide proof of MMR immunizations.
Students who request an exemption for medical, philosophical or religious reasons, must contact the
Arkansas Department of Health (ADH) at 80620599 to request an exemption application. The
approved exemption letter from ADH must be submitted to the RMCC Director of Admissions and must
be renewed for approval by ADH on an annual basis unless ofieenaied.

Foreign-born students

Must provide proof of a negative tuberculosis test AND proof of two (2) measles, mumps and Rubella
immunizations. Immunizations must be completed in the US. For more information on the regulation,
please contact thei@ctor of Admissions.

NOTE: Immunization requirements are subject to change based on Arkansas Department of Health immunization
updates.
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Primary Language Requirements for Admission
A studentwhose primary language is other than English, must meetltbeifog English proficiency
requirement

500 on the papdrased TOEFL or a 173 on the compthiased TOEFL
or a 605 on the IELTS

The Vice President for Student Affairs may approve a waiver of testing based on the following criteria:
Graduate of aaccredited high school or obtaining a 470 on the Arkansas GED.
Transfer undergraduate student with a minimum 2.0 GPA on a 4 point scale.

Admission Classifications

New Student Admission

A new student is one who has graduated from an accredited higbl,s€iR who has successfully
completed the General Education Development ® (GED), OR has successfully completed home
schooling as approved by the Vice President for Student Affairs and has never attended a college or
university after completion of high sobl, or home school or GED.

Requirements

o Complete an application for admission and return the completed application online or to the
Director of Admissions.

0 Placement test scores (ASSET, COMPASS, ACT or SAT) are required prior to registration.

0 Studentsborn on or after January 1, 1957 must submit proof of immunization against measles,
mumps and Rubella no later than 30 days after classes begin. (Refer to immunization
requirements section)

o An official complete and final high school transcript, OR a GanEducation Development ®
(GED) transcript with test scores, OR an approved complete and final home school transcript are
required prior to registration.

o0 All males must be registered with Selective Service.

NOTE : To be c¢ onsansdriptered befinafsdaledcenvalbpe @r mailed directly from the

institution where the courses were taken.

Transfer Student Admission
An applicant admitted in this category has completed a college level course or courses at another
regionally accredited colleg® university.

Requirements

(0]

(0]

Complete an application for admission and return the completed application online or to the
Director of Admissions.

An official complete and final high school transcript, OR a General Education Development ®
(GED) transcript Wth test scores, OR an approved complete and final home school transcript are
required prior to registratioMNOTE: Students who hageiccessfully completed fifteen (15)
collegelevel credit hours are not required to submit a high school transcript OR sohuol
transcript OR GED transcript. A grade C or higher is used to determine successful completion of
a collegelevel credit course. Transcript requirements are subject to change based on Arkansas
Department of Higher Education updates.

Official collegetranscript(s) from transfer institution(s) prior to registration.

Placement test scores may or may not be required for submission. Students who have not taken
college level math, reading or English, and have not submitted appropriate placement test scores
will be required to provide placement test scores before registration. Official college
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